Appendix 4

Timetable for measures proposed

(Schedule 9 4.(3) (b))

Measure Lead responsibility Timetable

Section 75 | PCSP Manager / Chief | 31 August (annually)
Annual Progress | Executive

Report

[2.7]

Action plan

Consultation on
draft action plan
[2.14]

Finalised action
plan published
[2.17]

Arrangements for
monitoring
progress in place
[2.15]

PCSP Manager

PCSP Manager

PCSP Manager

June 2016 — August
2016

September 2016

August (annually)

Consultation list
reviewed and
updated
3.4

PCSP Manager

October (annually)

Screening
timetable
[4.4]

Screening
Reports
[4.15]

PCSP Manager

PCSP Manager

Annually

Quarterly

EQIA timetable
[4.16]

PCSP Manager

Annually
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Monitoring

Review of
monitoring
information

[4.31]

Publication of
monitoring
information
[4.33;4.34]

PCSP Manager

PCSP Manager

PCSP Manager

August (annually)

August (annually)

August (annually)

Training

Development of

NIPB/DoJ/PCSP
Managers

Reviewed annually

October 2016 ( on

information and
services
[6.9]

summary PCSP Manager approval of scheme)
scheme
[5.4]
Development of | NIPB/DoJ/PCSP Regionally
overall training | Managers organised
programme
[5.5] NIPB/DoJ/PCSP
Focused training | Managers Regionally
[5.4] organised
Update training | NIPB/DoJ/PCSP
[5.4] Managers
Evaluation of Regionally
training PCSP organised
[5.6] Manager/NIPB/DoJ

August (annually)
Assessing PCSP Manager August (annually)
access to

Communication
of equality
scheme

[9.3]

PCSP Manager

PCSP Manager

On approval of the
equality scheme
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Notification of
consultees
[9.3]

Review of
equality scheme
[10.1]

PCSP Manager

Within 5 vyears of
submission

Any other
measures
proposed in
equality scheme

PCSP Manager

August (annually)
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Appendix 5 Glossary of terms

Action measures and outcomes

Specific measures to promote equality and good relations for the
relevant Section 75 equality and good relations categories, linked
to achievable outcomes, which should be realistic and timely.

Action plan

A plan that sets out the actions a public authority will take to
implement its Section 75 statutory duties. It is a mechanism for the
realisation of measures to achieve equality outcomes for the
Section 75 equality and good relations categories.

Adverse impact

Where a Section 75 category has been affected differently by a
policy and the effect is less favourable. If a policy has an adverse
impact on a Section 75 category, a public authority must consider
whether or not the adverse impact is unlawfully discriminatory. In
either case a public authority must take measures to redress the
adverse impact, by considering mitigating measures and/or
alternative ways of delivering the policy.

Affirmative action

In general terms, affirmative action can be defined as being
anything consistent with the legislation that is necessary to bring
about positive change. It is a phrase used in the Fair Employment
and Treatment (NI) Order 1998 to describe lawful action that is
aimed at promoting equality of opportunity and fair participation in
employment between members of the Protestant and Roman
Catholic communities in Northern Ireland.

Article 55 Reviews

Under the Fair Employment and Treatment (NI) Order 1998, all
registered employers must conduct periodic reviews of the
composition of their workforces and of their employment practices
for the purposes of determining whether members of the
Protestant and Roman Catholic communities are enjoying, and are
likely to continue to enjoy, fair participation in employment in each
employers concern.
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These reviews, which are commonly known as Article 55 Reviews,
must be conducted at least once every three years.

Audit of inequalities

An audit of inequalities is a systematic review and analysis of
inequalities that exist for service users and those affected by a
public authority’s policies. An audit can be used by a public
authority to inform its work in relation to the Section 75 equality
and good relations duties. It can also enable public authorities to
assess progress on the implementation of the Section 75 statutory
duties, as it provides baseline information on existing inequalities
relevant to a public authority’s functions.

Consultation

In the context of Section 75, consultation is the process of asking
those affected by a policy (for example, service users, staff, the
general public) for their views on how the policy could be
implemented more effectively to promote equality of opportunity
across the nine categories. Different circumstances will call for
different types of consultation. Consultations could, for example,
include meetings, focus groups, surveys and questionnaires.

Desk audit

An audit of a draft equality scheme to ensure that the scheme
conforms to the requirements on form and content as detailed in
the Equality Commissions guidelines.

Differential impact

Differential impact occurs where a Section 75 group has been
affected differently by a policy. This effect could be positive, neutral
or negative. A public authority must make a judgement as to
whether a policy has a differential impact, and then it must
determine whether the impact is adverse, based on a systematic
appraisal of the accumulated information.

Discrimination

The anti-discrimination laws prohibit the following forms of
discrimination:

« Direct discrimination
indirect discrimination
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a.

b.

Disability
Victimisation
« Harassment

Direct discrimination

This generally occurs where a public authority treats a person less
favourably than it treats (or would treat) another person, in the
same or similar circumstances, on one or more of the statutory
non-discrimination grounds. A decision or action that is directly
discriminatory will normally be unlawful unless:

In an age discrimination case, the decision can be objectively
justified

In any other case, the public authority can rely on a statutory
exception that permits it, such as a genuine occupational
requirement exception or a positive action exception, which
permits an employer to use “welcoming statements” or to take
other lawful positive action to encourage participation by under-
represented or otherwise disadvantaged groups.

Indirect discrimination

The definition of this term varies across some of the anti-
discrimination laws, but indirect discrimination generally occurs
where a public authority applies to all persons a particular
provision, criterion or practice, but it has the effect of placing
people who share a particular equality characteristic (for example,
the same sex, religious belief or race) at a particular disadvantage
compared with other people. A provision, criterion or practice that
is indirectly discriminatory will normally be unlawful unless: (a) it
can be objectively justified, or (b) the public authority can rely on a
statutory exception that permits it.

Disability discrimination

In addition to direct discrimination, indirect discrimination
victimisation and harassment, discrimination against disabled
people may also occur in two other ways:
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a. Disability-related discrimination This generally occurs where a
public authority, without lawful justification and for a reason that
relates to a disabled persons disability, treats that person less
favourably than it treats (or would treat) other people to whom that
reason does not (or would not) apply.

b. Failure to comply with a duty to make reasonable adjustments.
One of the most notable features of the disability discrimination
legislation is that in prescribed circumstances it imposes a duty on
relevant employers, service providers and public authorities to take
such steps as are reasonable to remove or reduce particular
disadvantages experienced by disabled people in those
circumstances.

Victimisation

This form of discrimination generally occurs where a public
authority treats a person less favourably than it treats (or would
treat) another person, in the same or similar circumstances,
because the person has previously exercised his/her rights under
the anti-discrimination laws, or has assisted another person to do
so. Victimisation cannot be justified and is always unlawful.

Harassment

Harassment generally occurs where a person is subjected to
unwanted conduct that is related to a non-discrimination ground
with the purpose, or which has the effect, of violating his/her dignity
or creating for that person an intimidating, hostile, degrading,
humiliating or offensive environment. Harassment cannot be
justified and is always unlawful.

Economic appraisal

An economic appraisal is a systematic process for examining
alternative uses of resources, focusing on the assessment of
needs, objectives, options, costs benefits, risks, funding and
affordability, and other factors relevant to decisions.
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Equality impact assessment

The mechanism underpinning Section 75, where existing and
proposed policies are assessed in order to determine whether they
have an adverse impact on equality of opportunity for the relevant
Section 75 categories. EQIAs require the analysis of both
quantitative and qualitative data.

Equality of opportunity

The prevention, elimination or regulation of discrimination between
people on grounds of characteristics including sex, marital status,
age, disability, religious belief, political opinion, dependants, race
and sexual orientation.

The promotion of equality of opportunity entails more than the
elimination of discrimination. It requires proactive measures to be
taken to secure equality of opportunity between the Section 75
categories.

Equality scheme

A document that outlines a public authority’s arrangements for
complying with its Section 75 obligations. An equality scheme must
include an outline of the public authority’ s arrangements for
carrying out consultations, screening, EQIAs, monitoring, training
and arrangements for ensuring access to information and services.

Good relations

Although not defined in the legislation, the Equality Commission
has agreed the following working definition of good relations: “the
growth of relations and structures for Northern lIreland that
acknowledge the religious, political and racial context of this
society, and that seek to promote respect, equity and trust, and
embrace diversity in all its forms.”
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Mainstreaming equality

The integration of equal opportunities principles, strategies and
practices into the everyday work of public authorities from the
outset. In other words, mainstreaming is the process of ensuring
that equality considerations are built into the policy development
process from the beginning, rather than being bolted on at the end.
Mainstreaming can help improve methods of working by increasing
a public authority“s accountability, responsiveness to need and
relations with the public. It can bring added value at many levels.

Mitigation of adverse impact

Where an EQIA reveals that a particular policy has an adverse
impact on equality of opportunity, a public authority must consider
ways of delivering the policy outcomes which have a less adverse
effect on the relevant Section 75 categories.

Monitoring

Monitoring consists of continuously scrutinising and evaluating a
policy to assess its impact on the Section 75 categories. Monitoring
must be sensitive to the issues associated with human rights and
privacy. Public authorities should seek advice from consultees and
Section 75 representative groups when setting up monitoring
systems.

Monitoring consists of the collection of relevant information and the
evaluation of policies. It is not solely about the collection of data, it
can also take the form of regular meetings and reporting of
research undertaken. Monitoring is not an end in itself but provides
the data for the next cycle of policy screening.

Northern Ireland Act 1998

The Act, implementing the Good Friday Agreement, received
Royal Assent on 19th November 1998. Section 75 of the Act
created the statutory equality duties.

Northern Ireland Human Rights Commission
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A statutory body established under Section 68 of the Act, which
works to ensure that the human rights of everyone in Northern
Ireland are fully protected in law, policy and practice.

Northern Ireland Statistics and Research Agency

The Northern Ireland Statistics and Research Agency (NISRA) is
an executive agency within the Department of Finance and
Personnel (DFP).

It provides statistical and research information regarding Northern
Ireland issues, and it provides registration services to the public in
the most effective and efficient way.

Office of the First Minister and Deputy First Minister

The Office of the First Minister and Deputy First Minister
(OFMDFM) is responsible for providing advice, guidance,
challenge and support on Section 75 issues to other Northern
Ireland Civil Service departments.

Policy

The formal and informal decisions a public authority makes in
relation to carrying out its duties. Defined in the New Oxford
English Dictionary as: “a course or principle of action adopted or
proposed by a government party, business or individual’. In the
context of Section 75, the term “policies” covers all the ways in
which a public authority carries out or proposes to carry out its
functions relating to Northern Ireland. Policies include unwritten as
well as written policies.

Positive action

This phrase is not defined in any statute, but the Equality
Commission understands it to mean any lawful action that a public
authority might take for the purpose of promoting equality of
opportunity for all persons in relation to employment or in
accessing goods, facilities or services (such as health services,
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housing, education, justice, policing). It may involve adopting new
policies, practices or procedures, or changing or abandoning old
ones. Positive action is not the same as positive discrimination.

Positive discrimination differs from positive action in that positive
action involves the taking of lawful actions whereas positive
discrimination involves the taking of unlawful actions.
Consequently, positive action is, by definition, lawful whereas
positive discrimination is unlawful.

Qualitative data

Qualitative data refers to the experiences of individuals from their
perspective, most often with less emphasis on numbers or
statistical analysis. Consultations are more likely to vyield
qualitative rather than quantitative data.

Quantitative data

Quantitative data refers to numbers, typically derived from either a
population in general or samples of that population. This
information is often analysed by either using descriptive statistics,
which consider general profiles, distributions and trends in the
data, or inferential statistics, which are used to determine
“significance” either in relationships or differences in the data.

Screening

The procedure for identifying which policies will be subject to EQIA,
and how these EQIAs will be prioritised. The purpose of screening
is to identify the policies that are likely to have a minor/major
impact on equality of opportunity so that the greatest resources
can be devoted to improving these policies. Screening requires a
systematic review of existing and proposed policies.
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Screening template

A document that allows the screening results to be recorded.

Schedule 9

Schedule 9 of the Act sets out detailed provisions for the
enforcement of the Section 75 statutory duties, including an outline
of what should be included in an equality scheme.

Section 75

Section 75 of the Act provides that each public authority is
required, in carrying out its functions relating to Northern Ireland,
to have 'due regard to the need to promote equality of opportunity
between:

= Persons of different religious belief, political opinion, racial
group, age, marital status and sexual orientation

= Men and women generally
« Persons with a disability and persons without
Persons with dependants and persons without.

Without prejudice to these obligations, each public authority in
carrying out its functions relating to Northern Ireland must also
have regard to the desirability of promoting good relations between
persons of different religious belief, political opinion or racial group.

Section 75 investigation

An investigation carried out by the Equality Commission, under
Schedule 9 of the Act, arising from the failure of a public authority
to comply with the commitments set out in its approved equality
scheme.

There are two types of Equality Commission investigation:

1. An investigation of a complaint made by an individual, who claims
to have been directly affected by the failure of a public authority to
comply with its approved equality scheme
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2. An investigation initiated by the Equality Commission, where it
believes that a public authority may have failed to comply with its
approved equality scheme.
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Appendix 6

CAUSEWAY COAST AND GLENS
POLICING & COMMUNITY SAFETY
PARTNERSHIP

SECTION 75
AUDIT OF INEQUALITIES

AND
ACTION PLAN

FOR THE PERIOD
2017-18
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SECTION1 BACKGROUND TO INEQUALITY AUDIT
Section 75 of the Northern Ireland Act 1998 provides that:

(1) A public authority shall in carrying out its functions relating to
Northern Ireland have due regard to the need to promote equality of
opportunity-

(a) between persons of different religious belief, political opinion,
racial group, age, marital status or sexual orientation;

(b) between men and women generally;

(c) between persons with a disability and persons without; and

(d) between persons with dependants and persons without.

(2) Without prejudice to its obligations under subsection (1), a public
authority shall in carrying out its functions relating to Northern
Ireland have regard to the desirability of promoting good relations
between persons of different religious belief, political opinion or racial

group.

In 2010 the Equality Commission published revised guidance for public
authorities to the implementation of Section 75 of the Northern Ireland Act
1998. This Guidance was developed in the light of the conclusions and
recommendations of the Commission’s Final Report of the Review of the
Effectiveness of Section 75, published in November 2008. All public
authorities have been required to submit new Equality Schemes to comply
with this revised guidance.

One of the key recommendations of the Review related to the need to shift
the focus of delivery of the section 75 duties from process to outcomes. The
revised guidance recommended that public authorities developed action
plans to address inequalities experienced across the section 75 categories,
alongside the development of revised Equality Schemes. It further
recommends that an Audit of Inequalities be conducted in order to inform the
development of the Action Plan.

The Commission in its guide defines an audit of inequalities as a “systematic
review and analysis of inequalities which exist for service users and those
affected by a public authority’s policies”.
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This Audit of Inequalities has enabled Causeway Coast and Glens Policing
& Community Safety Partnership to identify potential functional areas for
further or improved discharge of its Section 75 duties and will inform the
PCSPs equality action plan and also the key strategic actions of the PCSP’s
Action Plan for 2016-2017.

Development of the Inequalities Audit and Action Plan

The Equality Commission, in its correspondence to Policing & Community
Safety Partnerships of 1 March 2016, recommended that all public
authorities undertake an audit of inequalities to inform that identification and
development of action measures for the Equality Scheme. They further
advised that these measures should be relevant to our functions and should
seek to address inequalities that exist for service users and also promote
equality of opportunity.

The production of an inequalities audit was a new challenge for all PCSPs.
A regional Manager working group comprising Equality Officers was set up
to scope the areas for audit.

The regional working group recommended that, at this time, three primary
areas be reviewed within the audit, namely;

* Facilities
* Membership/Structure
* Services

It was considered that the above areas were likely to have most impact on
section 75 categories. However, the plan will be monitored and reviewed on
an annual basis and any inequalities identified in other service areas will be
investigated.

The working group developed the following model inequalities audit template
for all PCSP’s to use and tailor to their own needs.
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PCSP Membership/Structure

Causeway Coast and Glens PCSP is currently comprised of 19 members;
10 elected Members from the 5 main political parties and 9 independent
Members from the local community. In addition to the aforementioned
members, the NI Assembly will decide which organisations should be
statutorily designated onto PCSPs. Those organisations will become equal
members of the PCSP once this process is complete.

Individual PCSPs will also have the opportunity to make local designations if
they so choose.

PCSPS also operate a Policing Committee, which is made up solely of the
elected members and the independent members of the full PCSP. The
Policing Committee is responsible for the delivery of the statutory functions
(a) — (c) as detailed below and reports directly to the NIPB.

The PCSP reports to both the NIPB and the DoJ through the Joint
Committee.
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SECTION 2 - WHAT PCSPs ARE RESPONSIBLE FOR

As suggested by the Equality Commission Guide on Section 75, Causeway
Coast and Glens Policing and Community Safety Partnership has taken a
systematic look at its functions and how they relate to the promotion of
equality of opportunity and of good relations.

This audit of Section 75 inequalities has provided the basis for the
development of the Action Plan in Section 5. The Action Plan provides action
measures with associated performance measures and timescales to address
the key inequalities identified.

The roles and functions of PCSPs, established in the Justice Act (NI) 2011
are as follows;

(a) to provide views to a relevant district commander and to the Policing
Board on any matter concerning the policing of the district;

(b) to monitor the performance of the police in carrying out
(i) the policing plan in relation to the district; and
(ii) the local policing plan applying to the district or any part of the district;

(c) to make arrangements for obtaining the co-operation of the public with
the police in preventing crime and enhancing community safety in the district;

(d) to make arrangements for obtaining the views of the public about matters
concerning the policing of the district and enhancing community safety in the
district and to consider fully any views so obtained;

(e) to act as a general forum for discussion and consultation on matters
affecting the policing of the district and enhancing community safety in the
district;

(f) to prepare plans for reducing crime and enhancing community safety in
the district;

(g) to identify targets or other indicators by reference to which it can assess
the extent to which those issues are addressed by action taken in
accordance with any such plans;
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(h) to provide any such financial or other support as it considers appropriate
to persons involved in ventures designed to reduce crime or enhance
community safety in the district; and

(i) such other functions as are conferred on it by any other statutory provision.

In addition, the Joint Committee, which is responsible for overseeing PCSPs,
has also developed a number of strategic objectives for PCSPs, in order to
further develop the functions as laid down in legislation. These are as follows;

Strategic Objective 1 — to form, and successfully deliver the functions
of, the Policing and Community Safety Partnership for the area by:

e Engaging with local community and statutory groups, to identify local
concerns in relation to community safety, and to invite their contribution
to addressing those concerns;

e Preparing the PCSP’s plan, and organising the work of the partnership
to meet priority needs; and

e Putting in place implementation structures and delivery mechanisms
that will contribute to a reduction in crime and the enhancement of
community safety in the Partnership’s area, directly through the
Partnership’s own interventions, through the work of its delivery groups
or through support for the work of others.

Strategic Objective 2 — to improve community safety by tackling crime
and anti-social behaviour through:

e Ensuring that local statutory bodies and agencies deal with the anti-
social behaviour and crime-related issues that matter in their area; and

e Working in partnership with the police, local statutory bodies, agencies
and the community to reduce the impact of anti-social behaviour and
crime on the community.

Strategic Objective 3 — to improve community confidence in policing
through:

L}
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e Ensuring local accountability through the Policing Committee’s role in
monitoring police performance;

e Ensuring that policing delivery reflects the involvement, views and
priorities of local communities;

e Ensuring improved policing service delivery in partnership with local
communities;

e Ensuring effective engagement with the police and the local
community, with specific emphasis on engagement with working class
communities and young people.

SECTION 3 - REGIONAL & LOCAL DATA

Sources of Data used in this audit may include:-
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» Census data (note: the results of the 2011 Census are not yet available
so most of the data has been taken from the 2001 Census but updated
where other statistics are available) Source: Northern Ireland Statistics
website: www.nisra.gov.uk. Crown copyright material is reproduced with
the permission of the Controller of HMSO.

* NINIS area profile — Northern Ireland level information (Crown copyright
2010)

* NINIS area profile — Causeway Coast and Glens(Crown copyright 2010)
* Equality Commission for Northern Ireland Statement on Key Inequalities
in Northern

Ireland

» Mid-year population estimates 2010

 Continuous Household Survey

- *» Northern Ireland Life & Times Survey results (various years)

 Surveys and publications relating to specific service areas

Section 4 - Assessment of Key Inequality Issues for Section 75
Categories
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Facilities

Section 75
category

Key impacts

Religious
Belief/Community
Background

Location of some venues may act as a barrier to
attendance — may be perceived as being linked to
one particular community

Race

Need for greater understanding of ethnic minority
cultures

Need for more opportunities for ethnic minority
cultures to participate in policing and community
safety related events

Language barriers — provision of translation
services

Disability

Physical barriers — accessibility of facility;
transport; parking; toilet facilities
Communications on venues/events may not be
available in appropriate formats

Age

Design and programming of events/meetings for
different age groups

Physical barriers — accessibility of facility;
transport; parking; toilet facilities — particularly for
the elderly

Provision of information about events/meetings
and communication methods appropriate to
different age groups

Dependency

Timing of events/meetings

Sexual
Orientation

Need for greater understanding of the LGBT
culture

Need for more opportunities for LGBT community
to participate in policing and community safety
related events

Gender

Timing of events/meetings — women specifically
may find it difficult to attend due to caring duties

Marital Status

No impact identified
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Membership/Structure

Section 75 Key impacts
category
Religious e Religious/community make-up of elected and
Belief/Community independent members may not accurately reflect
Background the demographic make-up of the area
Race o Ethnic minority groups are under-represented in
public life.
e [nformation on participating as a member may not
be in appropriate format
Disability e One in five persons of working age are disabled in
Northern Ireland - however in many areas of
political and civic life disabled people are under-
represented. "
» Consultation on the Disability Discrimination (NI)
Order in 2005 showed a marked discrepancy in the
numbers of disabled councillors in Northern Ireland
(2%) compared with GB (13%)
* In 2006 only 3% of public appointments were to
people with a disability.
Age o Sections of the population may be less well
represented in public appointments
Dependency e Those with dependents may find it difficult to play
an active role in public life due to time constraints
Sexual e The LGBT community is under-represented in
Orientation public life
Gender e Women are generally under-represented in public
appointments
Marital Status e No impact identified

Services/Functions
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Section 75
category

Key impacts

Religious
Belief/Community
Background

Perceptions of policing related issues may vary
across communities
Under-reporting/Engagement with the police may
differ across communities

Race

Need for greater understanding of ethnic minority
cultures

Need for more opportunities for ethnic minority
cultures to participate in policing and community
safety related events

Language barriers

Disability

Physical barriers — may act as a deterrent to
participation in policing and community safety
related events/meetings/initiatives
Communications barriers - barriers — may act as a
deterrent to participation in policing and
community safety related
events/meetings/initiatives

Age

Design and programming of events/meetings for
different age groups

Physical barriers — may act as a deterrent to
participation in policing and community safety
related events/meetings/initiatives - '
Provision of information about
events/meetings/initiatives and communication
methods appropriate to different age groups

Dependency

Timing of events/meetings

Sexual
Orientation

Gender

Need for greater understanding of the LGBT
culture

Need for more opportunities for LGBT community
to participate in policing and community safety
related events

Timing of events/meetings — women specifically
may find it difficult to attend due to caring duties

Marital Status

No impact identified
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Section 5 — Action Plan

FACILITIES

The PCSP is responsible for organising and hosting a wide range of
meetings/events and community engagement opportunities.

The overarching aim of this section of the audit is to promote equality of

opportunity with current and potential service users. For the purpose of this
inequalities audit, it has been agreed to review these service areas through
an analysis of participation and access.

Inequality Positive Performanc | Timesc | Associated
Action e ale Research/Monit
Measures Indicator/s oring
Religious Belief/Community Background
Venue may | Devise a Balanced Annual | Equality Annual
not be schedule of | number of review Progress Report
deemed to meetings/ev | meetings/ev
be neutral ents etc that | ents etc held Feedback pro-
takes into in areas that formas
consideratio | are in total
n balance of | reflective of
religious, the make-up
political and | of the
community Borough
background
in Borough
Race
Lack of Proactively | Number of Annual | Equality Annual
understandin | engage with | meetings/ev | review Progress Report
g of ethnic ethnic ents held
minority minorities with ethnic PCSP Annual
cultures and |and minorities in Report
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associated provide/avail | suitable
language of locations
barriers interpretation

facilities Interpretatio

n facilities
utilised

Disability
Physical Ensure all Number of Ongoing | Equality Annual
barriers and | venues are | venues Progress Report
communicati | accessible utilized that
ons barriers | and other are Feedback Pro-

aids such as | accessible to formas

loop system | all

or signer are

available on

request
Age
Under Organise Number of Annual | Equality Annual
representatio | specific meetings/ev | Review | Progress Report
n of different | engagement | ents held for
age groups | opportunities | various age Feedback Pro-
at forarange | groups formas
meetings/ev | of age
ents groups in Variety of

suitable locations

locations utilized
Dependency
Timing of Hold Number of Annual | Equality Annual
meetings/ev | meetings/ev | meetings review | Progress Report
ents ents etc at held at

different different Feedback Pro-

times and on | times and on formas

different different

days days

Sexual Orientation
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Lack of Organise Number of Annual | Equality Annual
understandin | specific meetings/ev |review | Progress Report
g of LGBT engagement | ents held
culture and | opportunities | with LGBT PCSP Annual
associated for the LGBT | community Report
issues community
in suitable Number of
locations LGBT
friendly
locations
utilised
Gender
Timing of Hold Number of Annual | Equality Annual
events/meeti | meetings/ev | meetings review | Progress Report
ngs ents etc at held at
different different Feedback Pro-
times and on | times and on formas
different different
days days
Marital Status
No impact - - - -
identified

MEMBERSHIP/STRUCTURE

The PCSP is currently composed of elected members and independent
members. The Council employs the members of staff responsible for
managing the PCSP.

The over-arching aim of this section is to promote equality of opportunity
with regards to the membership and the structure of the PCSP. For the
purposes of this inequalities audit it has been agreed to review these
service areas through an analysis of the representation. It is important to
note that the NI Policing Board are responsible for the appointment of
independent members to PCSPs and the Council are responsible for
nominating elected members.
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Inequality

Positive
Action
Measures

Performa
nce
Indicator

Timescale

Associated
Research/Monit
oring

Religious B

elief/Community Background

Demograp
hic make-
up of the
PCSP
members

NIPB to
ensure
robust
appointment
S process
that
promotes
equality of
opportunity

Council to
ensure
balanced
nomination
of elected
members
where
possible

PCSP to pro-
actively
engage with
under-
represented
groups to
address
potential
gaps in
representatio
n

Demograp
hic
breakdow
n of PCSP
members

Review of
engageme
nt
activities

At
commence
ment of
PCSP and
subsequent
reconstitutio
ns

Impartial
assessors reports

Annual Report

Equality Annual
Progress Report
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Race

Under-
representat
ion of
ethnic
minorities

NIPB to
ensure
robust
appointment
S process
that
promotes
equality of
opportunity

Council to
ensure
balanced
nomination
of elected
members
where
possible

PCSP to pro-
actively
engage with
under-
represented
groups to
address
potential
gaps in
representatio
n

Demograp
hic
breakdow
n of PCSP
members

Review of
engageme
nt
activities

At
commence
ment of
PCSP and
subsequent
reconstitutio
ns

Impartial
assessors reports

Annual Report

Equality Annual
Progress Report

Disability

Under-
representat
ion of
members
with a
disability

NIPB to
ensure
robust
appointment
S process
that
promotes

Demograp
hic
breakdow
n of PCSP
members

At
commence
ment of
PCSP and
subsequent
reconstitutio
ns

Impartial
assessors reports
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equality of
opportunity

Council to
ensure
balanced
nomination
of elected
members
where
possible

PCSP to pro-
actively
engage with
under-
represented
groups to
address
potential
gaps in
representatio
n

Review of
engageme
nt
activities

Annual Report

Equality Annual
Progress Report

Age

Under-
representat
ion of
young
people on
the PCSP

NIPB to
ensure
robust
appointment
S process
that
promotes
equality of
opportunity

Council to
ensure
balanced
nomination

Demograp
hic
breakdow
n of PCSP
members

At
commence
ment of
PCSP and
subsequent
reconstitutio
ns

Impartial
assessors reports

Annual Report
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of elected

members Review of Equality Annual

where engageme Progress Report

possible nt

activities

PCSP to pro-

actively

engage with

under-

represented

groups to

address

potential

gaps in

representatio

n
Dependenc
Time PCSP Code | Number of | Annual Equality Annual
constraints | of Practice meetings | review Progress Report
may affect | advocates held at
participatio | meetings/eve | different Feedback Pro-
n nts etc held |times and formas

at different on

times and on | different

different days

days

Annual Report

PCSP to pro-

actively Review of Equality Annual

engage with | engageme Progress Report

under- nt

represented | activities

groups to

address

potential

gaps in
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representatio
n

Sexual Orie

ntation

Under-
representat
ion of
members
who

belong to
the LGBT
community

NIPB to
ensure
robust
appointment
S process
that
promotes
equality of
opportunity

Council to
ensure
balanced
nomination
of elected
members
where
possible

PCSP to pro-
actively
engage with
under-
represented
groups to
address
potential
gaps in
representatio
n

Demograp
hic
breakdow
n of PCSP
members

Review of
engageme
nt
activities

At
commence
ment of
PCSP and
subsequent
reconstitutio
ns

Impartial
assessors reports

Annual Report

Equality Annual
Progress Report

Gender

Under-
representat
ion of
women

NIPB to
ensure
robust
appointment

Demograp
hic
breakdow

At
commence

ment of
PCSP and

Impartial
assessors reports
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S process
that
promotes
equality of
opportunity

Council to
ensure
balanced
nomination
of elected
members
where
possible

PCSP to pro-
actively
engage with
under-
represented
groups to
address
potential
gaps in
representatio
n

n of PCSP
members

Review of
engageme
nt
activities

subsequent
reconstitutio
ns

Annual Report

Equality Annual
Progress Report

Marital Status

No impact
identified
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SERVICES/FUNCTIONS

The PCSP is responsible for carrying out arrange of specific
services/functions as conferred to it within the Justice Act (NI) 2011

The over-arching aim of this section of the audit is to promote equality of

opportunity with current and potential service users. For the purpose of this
inequalities audit it has been agreed to review these service/function areas
through an analysis of participation and access.

Inequality | Positive Performance | Timesc | Associated

Action Indicator ale Research/Monit

Measures oring
Religious Belief/Community Background
Variance Effective Survey On- Survey pro-
amongst communicati | results/consult | going formas
perceptions | on of ation feedback Feedback/comm
of policing policing ents sheets
related information NIPB Omnibus
issues ina surveys

consistent

manner
Under- Continued Increase in 6 PSNI Statistical
reporting awareness | reporting of monthly | reports
/Engagemen | raising of incidents review | CJINI Inspection
t PSNI reports

contacts Qualitative

reports on
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Developmen | engagement 6 Area
t of closer with monthly | Commander
links community review | policing
between performance
police and reports
community
Race
Under- Proactively | Number of Annual | Equality Annual
participation | engage with | meetings/even | review | Progress Report
of ethnic ethnic ts held with
minorities minorities ethnic Annual Report
and provide | minorities
Language interpretatio
barriers n facilities Interpretation
: facilities
utilised
Disability
Physical Pro-actively | Consultation Annual | Equality Annual
barriers and | engage with | feedback review | Progress Report
Communicat | disabled
ions barriers | community | Number of Annual report
meetings
events held
that address
disability
issues
Age
Lack of age | Developmen | Number of Annual | Equality Annual
appropriate |t of events/initiativ | review | Progress Report
initiatives, initiatives es held for
esp. young |andevents |various age
people that are age | groups
appropriate Annual report
Ongoing 6
Developmen | engagement | monthly
t of programme review
engagement | specifically
opportunitie | focused on
s specifically | young people
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with young

people
Dependency
Time Hold Number of Annual | Equality Annual
constraints | meetings/ev | meetings/even | review | Progress Report
may affect ents at ts held at
participation | different different times Feedback forms
times and and on
on different | different days
days
Sexual Orientation
Under- Organise Number of Annual | Equality Annual
participation | specific events/initiativ. | review | Progress Report
and engagement | es organized
engagement | opportunitie | with the LGBT Annual Report
with s for the community
members LGBT
who belong | community
to the LGBT | in suitable
community | locations
Gender
Under- Organise Number of Annual | Equality Annual
representati | specific events/initiativ | review | Progress Report
on of women | engagement | es organized
and opportunitie | with a specific Annual report
reduction of |s for women | focus on
opportunities | in suitable women
to engage locations
and at a
variety of
times
Marital Status
No impact - -~ -- --
identified
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